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_ THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part III—Sec. 4] 

(-ET) 

(^) *'^'*^3#fTO^qro3^WTO(1)% 3 r cHfai*j | [Md ^R^TTgiq^ <H r 4r^4» <nm 

(^) H^(r1 a^Mcrtl 

(■^) ‘‘?IT^3RW''^rfreiFr?n^m^lW«m^^^T^3Tfq^3rfM^ 

(^) “ us< ^^^vii^Tcr^] ^%■ 31 ^ ^h1 11 

srM^t I 


(^) ^ ar^^, aqfir^ «iB4tii i (l cti i 4 ii^m wm ^t; 

(■»T) ^Kl rc<rtjc^ci^3nfVfMcT 3Tr4ifW45 ^c(4>RI, 3l^^n?r'qTo?ratcT^'’Tf 31^^; 3||T 

(z) ‘‘4r<dr«i4^''^TT%4 3fkH^^, 

(3) “qF4^”^f^i^3(^) (2) 

^ ?!Tte t, feast a^FPit^ 3 ?^ 

(^) ‘'''feK’’^3Tfq^Tn^Tfe^'^-q<^t/^T?ftT('zif^'qf^/^ sftr 

■E7T "^rfert ^ ■?T3PT, ■RT?!T-1fe, ’Tlf ’^pfcT:' 34fM?FRt TH STlfe f, 3Tfe3 

f, ^Tf% '3T?FfcT fsrfei ■'lf?r/’'?rft ^fillHd 31^ f I ‘ 

q-il'fjci fen”^ feft ^dH^R 3TfenTtTn‘^fn^^^3il3*nf'sn^l^Fmfe^nidT^'^^ 

(3) '‘^ffe3’’'^fe3tkfeTf ^'aFT'^ srfecrtt 
(®T) “-grafer^ WdT4 44) 3?fe31 #T 

(^) ‘‘^fe3r^^’’'^TmHqFTqfe'^f^I^qm^TmRVIT^^‘^3TfEfet,fe?^1^feT-II%3»f«T^ 


arsqm-n 

atfyebiRqT aftr cK4‘y'i[^4I ^ ■q’fqRui, Pi^fe, TrfteJlj^r altr ^ wif^d 
3Tfl<chif<4ll* afrr <h4x111^411' cPlfoBTOT ; 

(^) % 3Tfi(ch(fi.ql| 3^tT «t>4'4in.4l a|^ R»)<4( '411^*11 : — 

(1) Tn|^-^3^feBTftwf 

(i) 

Cii) fer-II 
(iii) fer-III 

fefr ^dHMH %TR^4'tr?HmTH'9RFR^ :— 

(i) aifeift 

(ii) WOT 

(iii) ^ TR^raF 


1 .. >1 


[viFrni~^4] 
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(iv) 

3^^^^ ^dHWR l^nf Pi^VI**) gl^ ^-sO^ ^<4rR%PqPlf^'^ (^'41 

^1 
( 2 ') 

Wr^ ^ ^ WI-WT fqpif^^ nt)<4» Wl I 

(3) ■?n^-'*T—araNwiM 

ar v t ^ ’ W 3T«lfcI^ 3t?RRTf^ 

^4^r\ Tnt a^iT-^ ^FT Pi^ m 'W^4>u % 

^ Iqrifq^d 1^5^ ^»IR I 

^fMf ^ ^ wi ^ # ^5prfer 3T^te 11 
4.3T?8irat "^Ptfiant 

Pi^vi4> ^ ^ M Pc^rvn^ ^ ^ ^ ^ ^ 

Tf^Tf 60^^3Frf^^3raf^%1^cT^ 3^iv^ 3FIK^ PiqlP'^ld ^ y'+)Cll t : 

cr; 4 a^k/qr aRsnqtsnqRqi'^ p1ti^^<^i yi4)'«jjq)^% H<iH^'i'^'^ 'sii^'il i 

5. fgn ^ ^'fif ^ 

(1) afrfqqnW % ^7^ aR^q^ fq^[f^ TnfqqjRt i eb^-eiiRqf % ‘^rqq i i<«s(*qqF Ph qifq<»ii(l #tt ; 

qT^q?^f^qfeq?TSF=qq^%qqqTqjt^q^qT^‘^'^, rn^r^Kiqrrq^^ni 

(2) ^^ fql^ 4 qqr % 1^ 3ifqf^ ^ qm 2 9 % 3?^ mqrR ^ q^ q^ 

Iqqqt aR^^TR qft 'siii^'H I 

(3) ^qft^tfsn^qF^tq^f^qTq^arf^a^irqnfqRtq^^^qqTfqqfftqqTq^^ 

■snfqqnd "^q^qq! (3RM-qqq?3^qi^3nq?qq)#ni 

( 4 ) ( i ) 3 ?#aT—^oq^,— 

(qr) f^TR^ o4f^ % "^qq tqqr?^ t qi ^qiF qq q^ 1 ^ t, tqqq^t q?^/qfq 

arqqi 

(13) f^qc^/qfq fqi^ ) bqfq qTqqig r4>qi-^qilwq^qqq^^ 
arqq qq qr 1q^[f^ 1^ qrq q^ #n: 

qr^q^^f^qfqlq^f^qifqqir^f^qiq'^ ^ oqf^qqr fqqi^ % ar^q^^^u qr ^M^^lqfqfq 

% 3Rnfq 31^ t a^lT q? ^q5T% % aq=q qqqR ^ t, ^ q? ^ 

(ii)'q)rqqTT 

fqr ^ ^-fir 3Tq^ qf^ q^ qr^ 3rfqq?l^ qr qrtfqi^ % 3T5^qT 3T^ 

qtq^ y^d q5^ I 

6. '^qqqH3ftT^ 

Iqfqqqs'^ 4f^nqdf^^ ^'Rr»j^'^'f%#^qqqTriti'=*^ gTfqq)i(lqT<4)4qi0q>T^cidHH, q%a^lT'^qq^feqr?^TqqiK 

qft #ft, ^ amif^ qft qiq 17 ^ qqqro (1) % ^ ^ ^ 

y.’^qrqrrqnw 

t^q qRi%^ frqt^ qiT^ ^ qn^ fqq^T ^ aqpRq ?tnt: 

q^#n! 
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(i) ^-I ^^^ 3igrq%faiJ. qr^6|1^TTTT|Tit, W 

(ii) srfwrft% ^F^-i ^ ^ ^■4'4 i0 ^^#tt, 1^ f^^f«M 

^Tffy'+lO ^TTT ^ ^ft ^5FIT ^ ^T^PTT I 

(iii) T^TR '^f T^<lHcj TJ^T^ efit ^'Snf^RRHt ^ 

3T^^ ^ ^-^T^rn I 


(iv) (^) •?fi ar^TFT RT^ •^^ Rft^ Pf^ '4)4x 110 i^<t> ^ ^ ^ ??7 TtTjr. W "mferd 

^RI ^ ept % llrJH ®RTm‘5nTf%^l 

(Taf) rM ^ 4s|4 ^ ft# ^ TTT qr^'Nvi w: in^ ^ m 

it^n, 1%gf^ ^ ^ 3TRte ^ 3?^ %-^ 

(v) 3 tfq^ ^ 4 ^ 4 ’ 4 k 1 %^? 3 TT^ ^ si^nvR'ui ^ 'spt 'qra cf^ ^ 

^ TFT3raf%T %^ItPT■ 3TT^^n#TOl^ ^TTatTO^^ ^ >375^TTNaif % ai^ -W TT%»ft I 

9. WTstonr 

(i) ^ 'grfKrafiT^ TFT^, f^iTTt 3lteT^ ^ ^R^flTt ^ T^tWr^ fTt’^TT 

3?fy^ ^ ^ T»TT^ ^ I 

(ii) ^RcilSJI ^ ^ Tif^ ®h)^ T?f|Tf 4RcllajT oR^ araRf % '^ItH, MiR*4»Rl Tf)t TUf TFT ^ 

>3TRt^ ^ ^5^ -q^ ^ TSTFihR<ui % %T3r ;_ 

(^) Tlt^ ,R^<idf^'Tt^3TRT^nTt^ <^4-4K1 %'RR^‘^f, <J'rt ^ 1?]^ ^^^fjT 3TW3TT%'ir 
•R^ ^ %FT ^ WRT ^ TWfft f I 

(TI) "t^ ^ ^ R^Hd %Tj;■R^ftRTft aif«T^FRft ^ «s4t 3R^ %'RIR^ ^R?r RT ye^ldrrfd t^FFTT'^TT TTWI %, 

f^rr?^ ^ r^Frc! toi TFTT 8n I 

10. Rtferr gir^K ^cn <:♦>) ^mfM 

(1) (^) =k 1^ Rt «r4^iR ^ arFt «nfi 't T0[% c^tftr? ^ (h^Hw 

■giftjcFT^ ^ if^ ^ aqfi^ ^ 

(TI) Rtfe^T37^^ 15TT WTI^ :— 

(i) 37 fq^%-rniT^:^^Tf^^ 3 f(^ 

(ii) Rh 41 444 ^ 1(1 % RW(^ ^r^Ihi I 

(fT) 3 TRt^)T^ ^ ^'4^T) ^1(13) %4R%'RIR^’^, ^1T^ 

■'■% % ^T1% •to % ^TRT T5FR 3>r "ifTcTH W7T #W j 

{,... rn'-f-cTf^ (1) ^ araf^ ferrt ^ ^ fT^ tft ^ ^^r^’gr^FW, f^ra% 1^?:5 arg^ni^ 

r t'T-^lf^'IT T. '^cT t, Th'^Rh 'SRTkFFT^ % MllTr T^f'JRY^R % ^ ^ TT%TR 37«T^ fm^ Ti%Rr 3^1 

' >)14<:|ifc 41‘ ^ ^ "^TT^ 37^13)1^ in 2R4 '»?r 1 'SRT W ^ '35tf 4t TF? TRT ^TRT^ Riff 1^, 

:ii-,; >7 m T -sfiRr^n^ nn ^ ^ -m, i 

t TOt^TTUT : 


■Rf^ ^^41 37RT^f5T^ 3i4^nTt ^ Picif^d ^TPiTT ^ ^ 3>rCW ^cTI^ 3)T 3j1l| HlRl^ ^^TTt "W TflT^ 

STJ^mr^^ '^i4qil5‘H[ iff T7S7R'3Tf^«*5k<l ^[RT STflTR 3n^ ^iRd f^^STI^IT^T'^TT fqTl<4H % 

777 3TRT3nft •RT <iBT4'i^ff^4l‘ 3^ Tff^ TRRT ^sm^TT I 
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11 . 

(1) . ^srteRt'zn+^TiKl 

"^n ^ 55 % '^■^n ^■'tf^'^, 

Mt WT'^-‘PTf^T ^ ■’3^ % I 

■qr^ "^F 'ft Tq-f^PiqH % ctff 'ft sftMqjift "qi 'h4TiiO ct^ 4qiPi<3Ti 1^Rn ^nqTTT, rf^ 1^ 

■ft ^ ■ft ^ <ftq Ti^ ^qF^ ^ ftf 1 ^ ■R^ ■q?^ ” 3 ^ Mt§F •ft ^ ft 1 ^ ^ ■qr • 

-qr ^ ^ftqqqft %-RITT^ •£[ #f aftr ^TtNnft % "RTR^ •ft ■q^ "R^ % 

Rft^'^jTTR I 

•qr^■RF'ft t^'FR-f^fftT^ ( 2 ) “ft^"RllTimRH % 3T5RR: 3T«7g% airft^-ft arftgEJ aftRqqft ^3T^ 

% ■q;^ ■R^ %'ftiR 31®!^ % ftRjfR % fR?5 ^ ft "R^iFT % aftr'ftRT ar'^i^q-i r*itn^ rt 4l4 "cftR hipI^ "qft 

3^^%'ftcR WR^I'^'^'RFftRifR^t‘fftj3T'3q^^1ftRT^TRT3T]ftR^RPftf^‘q^t, ^'RIR^^ftTHfRF aftil^nftRT 
^jft^FR^‘ftRFM^1ft^''^TTiRn, ^IftjaiGRiTftqft^ 37Tft?l^RlftRT^l 

(2) 3TtzRT ^ ^ "ft ^ ^ ■R^Rft ■q;^ ■^ f^ftR RfRfft ^ ■q^ RF ^RTtaq ^ft^ft 1^ 

■^q-t^rfftqR (1) % 3T^RR fftiftl aqf^qqft rt oRft^nft ^ ft^ifft^ q5T fftqr ■^nqi "^ifFtf "qr r^ i rf RfRftr "RcftR? "ftft aifRqqft rt 

■qjftqrft ■% "RiR^ qft rrr-'rrr rt ■qftftt aftr ^ fftqqftR qftnt i 

FRlqfRqR%'q%3H%f^qF ^ftqqqftRT chft-qiO, Rnti'tO ■spR-'ftr^'R^qft necil mOo "il, aft^qf^ni qft 
^qT^'R^%tRg^'R^%31TftgftfftR ft<^ l Rtjt1 l#aqfRqqftqTq?ftqTft%^^RTF%ftftF'qF^1ftR^ «l5R>.^ ft!Rft 
3RqfftR sftycfilidl qft aiT5"^jft RiRH f, qF'3RR^% 3TftRRlftR ftqiPlRtl ^Vll 1 

3TEinq-3 

■ft^-Rtbli, ci^'OT^I, Mwi<^4n 

12. 

^ ^ R?ftqr aftroft ■qr RRfqrft ■% ■RRR "ft ^ ^ ■RRR-RRR R^ RT ftqr-itqqi fRRfftR 

3IRR ■ft ■RTqRT aftr ■RRft PHRIRcI RfRRHft ftrf^ #ft I 

13. dRWrfl 

(i) ^■3R-t¥¥qR (3), (4). (5) aftT(6) %^3RR«ft'RRT%i^RRR-RRRRT^f^'qRtRft?ftTi3RT#Tft^'% 
3T?q«ftR3?RTRRft'qTRRftqTft%RrftRrftqft%f^^q^ ^fR-RT FRT-ftqft % 3i'q4a 

sftfteFlftqf RT RiftRTttRf, 'ft HiH^ni % R^R'qftRlf^ 1R>RT ^TTqTTT i 

(iii) (Ri) iRjftlftRft'qTftRRRTR^ftRftt^^ftRRnftRTRRtRTftRftRftWTRft^RRRTRR'ftRft'RTftcRRH^ftR^fftHf^ 

Rft RlftlsT % ■ft Rft Rm^qt I 

(I§) 'RFT'^R'ftRft ■RT'ftRqRPT'ft'RRPTftRT PRWRRl^'^'RT aftft^ sql'-in srfRRqft RT «n4R|ft RFT •i'l'^) 
e^r<<<^dl Rft ■qRRT ■^RRft Bt^.'RF^ % 'RRft "RT ft^RRIR 'ft RRRft Rf^^ % '^TR'^ "ft Rft "RT^qt I 

(R) ■5rFT'ftft''i^R^'ftRftRTftRqRH'ftRRiqftRTfR^RT^^RT3I^RftRF2fftRRqftRTRTftRTft^, RFTFRRft 
RfT^^3^^RF^ft>ftRftRTftqqRTR,-^'ft'R!R^^. % -ft tRRffftT Rft'RT^qt I 
(iv ) ^ aftRRJlft RT"^IRRIRRR^R?"RRMR, anfslRT =hl4 fR'RR, ^1%RR'RR, Rf 1fte^ %IftRTRi 29 3 h9ci, 

1980 % RR -ft^ RR^. 2/17-79-3m. 3m. ^ RftRT^F ftRRRTft ^ ^ ^ 37RRnT Rift Rft RTft^ ^ ^ Rft ^ "ft 

ft. ^marWRRftRft^^ft 4H4.1 c<r< ^Rft-qRRTF^TORftRm^1^^ '3^ ftRaftftqqft 3ftT/RT^75TRmR?Rq#RTft^ 

^mgr Rft^cTqT'ftR>ft^^ft^^, r^ tRi 22 RRRft, 1991 %'qR 4 <shi ii-3-90-3m.3m,Rt. (1) "ft 

^ RF^ ftqft RT % 3mTftF 3Tlft Rl^ 3ftftRnM RT RjftRlft 4f Rft RT^ R^ Tft I 
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C: 


TPT^ ■3’^T^ 3TT4fcT ^ ^snrpft i WIPISTRICT ^ipjpTt % cTftT TTt]r 

^ 37NfeT f ^ ^ ^ 3!T«lf8f^ M<tH< <lR*>c}Cll 3^Rf^ ST^RIRT^ 3^^ 

14. 

FIHt ■'T^FtRtRT '4lH<n sfR oFtf Mt 3 tRi^)T^ 'qj «t>4'qi<l I^Rft "'T^ ^ R^FlfcT % 

'^4'^ ■'T^ ^ TT^kTT % I 

TRzg if 3Trt|4)ir<4f •2?I +4x1^ ^ «<cbR IRI «im 29 % ^ 

% 3T^^TR ^ ^TtM I 

15. Urywcin 

^'^3TteRt-?TT«^4-4Kl WIHFF!'^^^‘5R^%f^RT3^^RITR^^ 

^ ^ ^ ^ %FRH ^ -fSTETt^R^ f^Rit "qj ar^err ^ ^ 4tfeR 

■PIHFFT R °R^ TT mR^I^JT "R 4t TFFT yrqiqfHa 1^RTT '511 tiq>ai I 


3IESIRT-4 


aiTERtiT, ar^PEn xr^ 31 rRt 

16. Rb41 3rfl4q)|'0 TJT Ch4x^l0 C^ clR 

yr^q> «h4qi(l '^^qiiKicb 3TRl4)rR^ ■^PTT 3?R 

^ ‘ 3 ^ 7 % chl'O^K R o^RRT TJI oqfqfl 41 |\ Rl'l 4 ) -qiq-fi^q, RlM<I’ll 'RI Rl 4 q«l ^ "aR <(sll ^41 ^R?TT Sj^RRSIH RR 

WFFn I 


17. RiRi 4M1' 31T^‘ % ai^iMIHH ^ ' 

yr^q> 3TR(4,rR ^ cb4qi(l 1^^1441 % ai^^K qi^Mj sfR 31^)1 ai^mci'1 chVii ohRki rt o£|fq^4l‘ ^ri 

RPTR-RFR TC Rl4t an^^il Ri^ifil 471 4t at^Hien 4)^11, Rn^ 'qiq-Pi^q, RPRpft "41 Riqq'^i ^ "aR «gi 441 ^ I 


18. 'HtR^RlfTT ^4rQ[ R14% ^tT 

yr^q> arRr^TTRt 4T «b4qi(l 374^ W4^ % RT^Rt "^Rff % HIH^ll % RT44 ^ ‘(^Hllqai 4Tn][ I<^M1 3^ 4<^8i7 41 
374^^ ^ R Tftxpft^ 4^ 47t RJ44T ^H4T % 41 ^ 4744TRt TC 44 447 3I47^ 4^ 4^41, TjR 447 4F 

■^4Tt44i 4T 3F4 41^147774 ^KF 4)R^ % 41^ 4 ^ 4T 44 447 "aR qR'^cS 37144)1^ PRT 3744T 47rf^ TRT 47R^ "^RIT 47R^ % 

%T7 4 47FT 4TtT ! ^ Rjf^ 47R^ % 47^ 4744TfI 37^^ RI, 1 "4 4F 4tW 4^411 

19. f47%44R 4^471 ^iRlrcl 

4c^47 3Tf447TRt 4T «b4qi(l «f47 4it ^41 tI4 Pl'Ol'j^ch 47^41 sIR ^Nt 471 Rd 431^ % fcl<< 4RRT4744r7 4R4T cT4T 

R7R47Rt 3Tf44iTft^, "^747 % '4I?4^ % RTT4 47R^ R744 Rfl'^diqK [9<ai<<*ll 1^4 44 4R *4H I 


20. 3Trf4 ^ 41 jKH 

4^ 'At 37f447rR4T4744TRlRm4Tf447Rt47r'^R4tft4%f^f^%47T4f%R744^f'&R74l'tf^4I^R4?t4 37Tf4 

41 yqilRld i^T 4^41, 444>t 


^4 J 

RTR47RTV,^ 


^F74T 4 1R7% 3tRI47TR A ^ I 

21. 37f447TR4T ^K1 4T^% 4T o^c^^ \ H 4T M l RcuR^i ' 3^4^ 1 4 4^ ^ MT44^ 

4frf At '4^747171 ^ 4>44|0 RI^ ■5nf447Rt 47t 4^ % ^ At 41^ l474I47c7T4, 11444 4T 4)l'4d4, 4TF 4F 

4444T4t 41 37^4f447, 47l R4t47R, ■3R7% 37^4 4T 414 4^ 47^41 : 

4775 4^ 37r4471Rt 41 4>4'dKl 4^ % l47RTt RTT4lf447 41 nAm R4^ 4n 37 ^c[Rt47 47t 4 3744T Rnf|lR447, 

4>elTr447, o4T4R4f4^, R7TR^7fcT47, '^Siff447, 4jf447 3744T RTT4Tf447 y<j)Id 471 37147fR447 =hl4 "^RT ?Rf % 374^4 R?^ 47R R74)4T ^ 

4R7^ 4R7% 47T4fcT#^ 444? 47l^ 4I4T 4 : 

417 ^ % 44 47t 4 47l 4^ ^4 4 4^' 41 4^ 47R4T 4^ 47R ^ 4f^ R7^ 3nf44iTRt ^ #R4 47R^ 471 f4^ 

f^4TtT| 





: m\m»\ 


(i) ^ *^4 f+^ o^RR 4) f+tfl '=hi<l«iK'^ d^ll 41m ^ «f)Hl^H 

Tr;^# ^ Wft t ■*?! 3W4il «4«f ^vRTT t lit ^ 4>1 ^^'41 ^ ^ I 

(ii) f+^fl sftnl TT^Wt % ^ hRc(K % Rh^ % wIIHcc< ifr 31^^ % 37vt^ <^tMl< 

^^Ndl % 3T^R eft'll % d>{4 ^ [cIRi^ih ^ Midi I 

(iii) ^ "^n ^"^'-dRl %f^ 3|k 3 ^ dTf^SBlRsR ^ % toFT, RfT^ 4:^1 

1956 (1956 ^ 1) ■*?! cTcHH*! 3f^ 31=q ^TTfT % 3T#T d ^i1?7T 3T^f^ 

arq^ c(rfu|Md, y4l5Rt % -H WlO laftfd % <Rl^Tdi<u|, 3ra4^‘qT3l4^'^f : 

gifq^qT q>4 '- dRl STfqRpqR, 1912 (1912 4iT 2) ^ cTcWT3I^^T^3T=q^^Fp% ar^^Tf^T^fuT 

Rp'-hI %, srfqRm, 1860 (1860 2 1) "^ir dWH^ 31 ^ % ar^rt^ d 

t -m M ^f^fcg r ^ ', ^ m(Im^ % (f^^j^iu i, 3 t^ 3R^ ^ ^ ^ 1 1 

(iv) 3?f^'=hi'0d)4xii^ %f^'ii yi4'd[H«+» 3ii^4«io^Rwdfi4i 

Rt>tfl ^^F>nT% «i<;c^ ■^5t^''??R? ^Rdi I 

22. ^ 3i^MR«id i^T ^ <JmR«iRi 

(i) ^ 4t 3ifq^-qrWT3nRi^ ar^qf^#n aftrH ^^ 4ti7Rt"qr 

% ’TR^ ■■H'*if^?1 f^RfirWI ymufM'^ %3R^ 1^ ai^HR«4d ; 

(n) ^ ^i4=gT^,1^ fgt % W t W ^ 1^ 3itq^ 

>31'5MR«lfd^3Trqq7WJ cr5F^^T^^3Tgfq%f^^^^'^ ^^■^^di<R'=T^TtTTT3ftT WT 

WT3nRi^^?T5^^f^aify^‘?n'e6^^ ^ MRf^fd^TT^raTjqf^-jnarf^ a^4) Ri4iiiJi 

^ WT 4t 4t ^ ^ a?^p4^«rfd iiT ar^qRqRr^ 

Rl^fHd R*)qi I 

23. ^ «II5^ 

■ql^ ^ aifqqRTi’ar^q Tf-^iiM 3niT^ ^ 3mi^ arfqqrr^ ■?n^ 3T^=«rqT ^ 14^ 

24. dM^J^ afli c;^'ai wl«hl< ch<^ 'hH<4^ 

(i) q^3lfq^'qT'q54^H4twi^%r^'yTyT?<^ '^'qT3TtfrqFT3Tfq^'qr^^^^^ dM^K ^1d)K «Adl alR 

^ ^ arq^ mRc^r % qr 3rqF!taffT'^^R4^Ttt^^aT=q«^Rki^ <jHeK ^1«6K^>i:^^ajijqrdt^i 

(ii) ^ arfqqjRt ■qr^jrHr^ :— ' 

W*el^ <ui : 

|^1^1^%1^‘‘^**'qq^3T4t,'^^3lfcf^aTR4wi, 1961 (1961^28)^tl 

25. 3TI^^ 

^ 4t arfM^ ■JIT «f)'4-JiT0 ■?t^ % lEsrqjf, ?lFq^, qfd'*jfd4f "qT fqr^fq^FT qft q^arf -^f : 

■qT^‘q?1^rtqqq1^F^^^’1q^arf4qq^‘JiTqT4^q^taTq^ arqqtf^qqfqqyHiRji'^^ Ri4^riqTT^'^<l«h^ ciidi 
*1^7 MHI 'Jink'll I 

fW, ^iqrf qfi 3 tRt’jPt 4! ■qr f^ryT Rdi^ •apt ^ 'dKi qr Ris^q «f<ii w R^Rd ^ ^ 

1^ ■flHT 'Jiiq.'ii I 
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26. 


( 1 ) ^ 7TT ^ 4 ^ ^ ^ — 

(i) 44 l^ 4 >K'?TT't^%%at 3 Tf«jgnF^-qi^ 1 %^■^, 

'm ^t^siT ^ r-i^ifHa ^ f5re% ^«r ^ ^ ^ fi, ^ #Tr 

(iii) Rt )^1 • 


(iv) ar^^cErr^jpRf^ 

■jg^-'CF^ Tcf ^ oq^WJid ^ T^; 3 ||t 

^ ■57T ^ xf %at ^ ^f^'jfcj W(^ % %T^ ild ^ #n : 

H<'^ct)')^ ’37fii^JT^'?TT e64'e|l(l f<V^)';KIqHi ®<^i'Ji^ T^H 5ldl f^^d STWI^t ^ ^ ^'4)111 

7TT %at'^ 

"3^ ^ ^ "aTJ^ 3T^ ^ %l3r TJ^ ^ % %T^ ^ ■??W 11 

(2) ^ 3?fq^T^•?TTch4-qid cf:^%-^ f^q ir f^M^ ^ 

«r^ ^ I 37f^^ -qr 4)4^[d ^ ^uiijw fi, ^aTRSTTf^r^^ao'^'i^ai ^ sir# ^ fsi^i 

=FT% ^ 3fR pqqi'^i '^f ^ ^ Te^ i ^ 37f^^ -^TT ^ ^ 1w? % cT?7T ^ 

^ t'm ^ f^^^titcT ^ w "^TT ^ ^3f^ •jm -#iTr % 3?^ am? ^ araxTsJ tfctt t'm 

"^r 3^T%^^rrfrTt, 


■JWt^FTPrri :—WlWT%Mt^'^f^3Tr^I^3T«M^^n+^'^'g^TOTTR'3rTt^m3^ 

?R? ^ ^ W %R ^ 37fe-f I 

♦^«*1«t)<»Jl 2 ; —3T«|^ '^^■qid ^ ^50FPT % MPWMI'^ 3TOT7«I 'flHfn '^ntpTT 

Md 1 d ^ 1 dl t 

irpfTTI 


27. 'cjd, 3^'^d 3fPr 
Tr^ fqo«(jll i^^ci :— 

(^) 3^gKi rci<md'^w<r^ 

% Xf^-^n qiftcT 3T^ 

{13) ^Tr% ?ra I^TTHcT TTM XTT 5^cf^ "qT gRT 3?!^ XTT qif^ im 3fP: 

(XT) m f^'Hcl W<T ifrr ■■4'T^^W 'd^'■^^iftTc^ '5n^..'*?TIR#^ 37f%cTxn %TTftcT 3T^ ^ HX^tT ; cfSTT 

(XT) 5RT XTT 3TS?^T^^ %tT Tj^ ^ 3ff7'3^X111 37^51 ^[iftRg : 

yT^'3^ STfiicbld % Hl^<^ ■^■3^aid<a cTTXJ^'^, dq^d '^, ^^ f^Pn-iTHll’ % % ctPf 

XT^%^^ Pc^^^i|^^^%3^^TF^M f^^^<uil y^d 3k*\\ |XT?f^£f^4 37f^^ ^ 3TTf^ 3fr7^Xim3Tt^-3:iE7 cTTd^^P^«Tf^ 
% ^ xf ^ ^ ^i 

(2) 3Ir^3Tr^XFTftTT^-q[^^^%’30 3T^^-q^'H^^'^ 31 ^P^lf^% aT^^TTT STT# ■^, TF^ 

-cFTf TT^ ffcr^<u|t ^ ^ cF^ i 


(3) ■^3lf^^W?Snf^^^X3;^X3TTXT^% f^3Tq^xnxT-$fxTT3Tq^TTft^% %Tft xTrq-^:^3T^ 

ITixff^xT^,-^XT^, :3Xf^XTT%^^^-^ 3Tf^ 3fR1wr=T ; 


[vmill—•^^4] _ W^ __ 

^ mm ^Tt^d ijm WTinfwd^ ^ w^ ^ #T-tH ;— 

(^) ^ ■% ^«T yfri^ te% tn^ % snfu^hiRi^ -m^ H ; 

(■ 9 ) ■*n ^frTfe'i?l cJ^IVRI % tTTWW ^ 3T^«n ^ I 

( 4 ) lIc^aTtertt 

^3TI% qfr<4R^^T % ^ ^ W ^ •zn •^fr, trf^’3TT'?rcqf^^T^ 10,000 ■??. ^ a^fVrsF^ : 

(^) ^ ^^ fsT-H'-spI Srfirrt % ^ 8 T STfll'^ftsp cx^c|^!^ in 

Os) 3T=!!?«I1^I 

(5) <i'qf^Pr-!iM^ff^Tnf^r^f^^wra wtpt 317 ^% ^ 

f^3flrfv^3TqgrT ^ ' ^^ ^l^^'^n3T^OTf%'gFT,'5it'5TT%'qm^ gKI 37g1^?^3itT^?e%f^~qftqT^ 

1TTT »7Tf^ ^-qr 3qf% ^ 71^ - 3 ^tf % 3ipH 31^^ % 4Tt^ 

^ qR ^fiqjqr f 1 ^ IiRT tfh ^ tft 'sw fq^r®? "cf tfiqf % Mt f^rr^ •Hwf^ 3Tf% ^ viiPhh qJT^ 

■#ti 

( 1 ) (i) ^ 3=r«i^ 4ii|'qif1 f ^'^1 "3 tftfq^T?3fti:- 3 f^gr^ 

qR^'^^Hfqqr'qftnT; 3fk 

(ii)q7t^3Tfqq)Rt3TqqTqj4qTfta7q^qfq7n37q^q(^%^3Ttf^ft^ft^^?|?t^ff^^‘=7 f^^Tf 

•qr^f^ srqqrq;4qr0(1) (2) ■cjqjtf T^fqqi^’qR^qr fqqT?^Rtf^qR^% 

WTinfqqq^3T5q1q^-?TqRntq?T^''3^ qf 

(q?) 37 fq^ 3 TqqTqRfqRt 3 fkfqqT?%f^q^qqi:q^^R^f^q ^ 3 l%ftq^fqqT?%%tr 

^ ^'Piq>^ %; ^ftr 

(^) ^qR^%%q3Fq3TrqRtl 

(2) qfqf^3Tfqqn^3TqqTqr4qRt%1^ t^‘sqf^^^qrt?fNqtqft^q^t,fqqTFf^tqTqRqit^ 
q*q q^ ^jqqr qit i 

29.3?sraT cisH)<4 37qTTtI f^n3[ PH^^lU 37fi|cbll^ 3TS£iqr «ti4'B(lO 

( 1 ) aifqqiRt srqqr qr^qi^ 1 ^ qvFfT q^ fqRit "afeiT % 4 q>^ % srqqr aqfnr ^ 

pR'WR torqn?nt37qqTqqRq^%qrqnmt,R^3TfqqjRt^qqifq$%q,i^Rq?t pRqm^q^tqRt^^ arqqr^ Hindi ft, 

•3^ qR^ ^ qrdiq ^ ^ rr^ m srqqr ^ 3i4fq % ^ Riteni^ % fq^ 

^ » »^ ...- - - _ 

tq^tqRTqn RPTT qntRTT : 

q?i^%qR7 3qqfq^#qq-4fqR%f^ir^'^RTqTqnmt, ■3^M^44'4qqTf¥¥^ fqqf^ R?n fqqr qrRnr I 

(2) f^3TfirqT^37qqiqj4qrdqitqq-1qf^(i)^3Tq7f3l%qrqzn^^fT?nqqR%'^ qqiql^q 

.%37%qt#RfrqT'qtRTq^q?t Mri f ^p!7tf ^aT^qqT^f^%^^'^%qqT'^37qfqq?|qTTnT^|^q^3iqfq3?qqT 

%^^fRBtqnR,^3T5RR l^^sfiRnri 

7JTT %qq qqr R% 375 ^^^ ^tfqqjRt srqqr qj^qKl q?f: 

(q?) ^ 3 Tqfq^#aq’^ 55 ^ 7 Ri^RTqTqfTqTt;qqi 

(■g) RRt3Trdqf^^1^qnqTt3TqqrR^qTfqq7Rtqit37q^qqR^^ft?i1^‘qTq^‘437qqr ^qrqi^ 

^ amt qqr^ 37qRq qqqr^ •4 qR ^ t % rf 37^,!t sqqRn qq ^ qFf rirt rri t r^R% 


l i>c^\ Ox'^l'O^ — 
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t ^Eleh Tjr<:=<elHdl ^^^3;nt, 3TSM%r%f^ 

^ t 3^5^ 3T8I^ "Sm Tlf 3Tt{:ft ■^5J^ f3TT t,-pi •?mtT-^f WT 

3ifdH ■SfSRfT ch4'cJl<l ■'TT 'ft’TT 1 

(B) t^W 3T5?^ 3T^ - 3 :?^%^ ^ 3?W ^ •qi^ •3lT^ ^ ■^■sm^TTSTT^ 

TU^IWT 38 a:^ 

(4) ^ arteirt '?f>'4^i0 ^ ^q- fcirH (3) % t ^q r cff^ ^ 

^TTfT^n 3TWT ^ ^SfTcTT t rTSTT arfw^ 3T«RfT '^'^TUd ^ TFRITJ^ - 5 ^ ^ t^^SflcTT t, cR ^ % 2 n 

1 

(5) ^%# arteirt a^sRi ^ aT^;Tf? 8 ii% f arw Rtf d-'^^ ^ arf^ wp^ d 4 i ^<^dl 

=FT ^ ^ arsRT arr^ % a?«RT ! ? f ^ ^ -4 t 4r4 ' < ^stft 

■?, Mwt 22 ^ 4t w ciPj^fcirH% '5r%5R^ ^arfwft argRi ^-^tt 

JTHT •WTT 3?5’RT ^ "RTOT IT-T^O! ^ ^ 3TR8IT ^ aif^^ ^3TT ^ | 

30. TTiHtfH ^ WT ^ c^ ■qrTI^U 

^'r? 4^ 3Tf^=t)lO 3^?RT ef54‘*^l4 <,l'»l’llfcl ^ 3?2RT T^RttcT^T ^ ^ MFT (^Ml "spri^ qUqc^ fjidi 

•4r^ f3T^ a?5q^3TRt^Wft^a??RTfg^teR%^e^%'5^^f’fTR^eltTTTl 

31. ^ ^^dld anf^’^f 'HFT^'qTTlfcT^ 

( 1 ) ^ 3Tf^R^,^3 tM^, i947^f argf%ar^^t,— 

(^) % ■cHfJ^R’-Ml ■3ft ^ arf^m % a?«f ‘cfr^^R f, % %4t a?sRT ^ 

wr^R arsRT ^ #tt arq^ aTR«n a?5q^ 3TR^ ^ 

(7§) f^^4^‘^^'?I^aT5!RT3TCRt^'?rcif^'5T^^cT%4t-qR^%^?J-4l%# 3?^^aTr?R 

3T5RT ^ ^ a-^RI, ^ TfcIT^ 3?8RT fW a^ 5 i% 3T5RT aT?Tt»Rk ^ 

^nri 


( 2 ) ^3F'^aT5RTTT^^WTrT^?^^^'?Rmt‘3it'3'q[^'3t^^riw “^4<^K”^'^a?8RT’q[^ 

^1 t ^ ^V( ^ fc^pH TR TR7 cIPJ^Tt^T ^ ^ ^aT^T^-qs^ ^ ^ I 

(3) ^ 4>4t:||<) ^FTT TRF1 ^fT 3?8RT WW^ {^ qi PvjI^^ aftT ■qfM¥'^ ^TRcT ^ 

■JR aTTiTT^cn % %, TT^ vi't -^aTT %, ^7^ ‘rt’ % ^81 fiRm % %, ^SRFJT, ar^Ri arqu^T % 

yFd'jir! I 

32. 

(i) ^ 4 t aTtoTftaTgRT'^ 4 '^ ^JtR'qTfw^^Tf 43 TTqf^%f^t^^qf^,^^ 7 i^'qTi 7 Tf^^ 

^^4) 'Jli’4 RhciRhc^ '4 TTT^ I 

(ii) ■^q-fsri^PR (i) ^ aTcfrfri ai^HPd "qf 4t aitfERTift ar^RT ■qrtNfr^ ^ ^ y<4iK 

'^, j\^ TTRTR ^ ^qrpf c^ arr #^i 

33. tcR aTterrft 37«raT ^ 

(i) 4tarfq^aT8RT■4^4 -^r') -siteirt^^ ^fFqHr^^rrarf^^^Rto-q^ 

•'^i'^Ti 8 Tr ^ WTO ^ 3R% TFRH "qr ^ ^ aiR arf^Rnit aT 8 M ^4^ ^i4 3TRl^ %4t 

^RT qi TfRTR 3TRRq :4 -qR %Tj \; 


■q^R "qf ^ fqfqqq 4t ^ "4 PiHfcHfys "qr 'ciR'q^ "^tHT:— 

(q7) aTrERqftaTSRTqR4^'qT^%aTRfWa4ERrRt3T«RT^4^^'^^lfR%8Tf^^-^^;jR^-qT 
TiTt^^qf^% troth-^ f ailq^r^d-qqtqr w (^ Wtaftr ar^tq^if^qR 

aTRRq; 3fR 

(7§) ■iNT aTr8j4)ir<4f aT«RT arsRT % m ^ aiRlf^ •ri^rui ^^ncnRTcqqr 



[MFTirr—-0^4] 




li 


(ii) (^) ^ ^ 3Tf^R)Rt 3T«1c)l ■«5|>'44KT 3?fira>ld 3?^^tRZ|T 3^?^^^ 

3n?iw % sro ”3r^ 3fln^te ^f ^ ^ TTsit •qr ■=T^ 

(T3) qiff ^ a^fqqiHt 3T«<qi 4)44K') RtjWl 4-«4 c||<^ 3lfqqjRt 3Tqc(| fqT^q«WqTl^'^ 

3Tfqq»Rt 3TW 4>’4 -mk 1 3ir4t^H ^ i 

34. 3?^^IRR 

qt3tfqq>ld3Tqqrq>4qrft'^^3T#I37q%-^;^'?l^f^TiTq^%^Tf3rq[%^^«I^%t^ 

3rfqq>Rt qjtf <N^fd4> qi 3Fq <^150 "Snqq *1^7 ’^d'^l'^Mi sfk q ^ qiT qqPET 4 AmI I 

35. 

f^qqT^qTqqj^qTq^%^’^qitf aFj-TOqqrT^^qnq^fwfqjt^nteqffqT^qT^^ 4^’ 

qr qptqr I 

36;qTc(q»^qr^^ 

3TfqqrR^ 3TqqT qptfqRt— 

(q?) t^qqq4^'^,q?TqF^^if q^qr'^, 3f^qscsz?f (■^)qT3Fq qqrqf^q^q^^ 

qt qq^ qiT ^ WT q^; 

(13) qrqqrH 3ltqqaTqqT3qqq^^3TOT-^q^T^3^tTqFqTqqRt qT^f^iq% 

qr^%qr^-517%if^qqsrqqiSPqwfqiTf^qTf'^qjtf^qiqqfr; 

(q) q^ qrqqr 3^tqq a^qqr aqq q3[i«jf qn wiW q^ q^; 

(q) q^qff'^T^'^l^qi^qfwqsMqTqqftqqq^ 

-WVfl^^UT; 

^t^%qqt3R%1^ “qr^qftqr^sM” ^^^qtwqqTqf^(i^ra%3tcPtcTq^,qTt^t^qqqqf%1^ 
3^q^^-^i^‘qfT^ifTqq^q7t%qT^%?qif3TTiifqcTqr[^'^373qfqqiqTt, qR3flT^qKT, qf t) atf^t-qfrqrqRq 
qq ^qqTqqr^% arqqTsrqqTq^qqqqqTtqrq^q^qq^qff ST^q^^-qrqtti 

37. «ftq 

qil^ '3Tfq4>iO 3Tqqr q)4qi0 4ii4 q7[ (4)41 hI^cii % qrq 4 Ih <scm 1’S’1 qq q?!^ "^F^q q^ q^qr i 

?q fqlqqq % y4iqq % 1^ ‘ ‘ #t H'cqlfq ’ ’ if qcqw: ^rq^r snjtq^Tq: 37qfs5qlq qqgq; ^fT5[ f, :— 

(qi) ^qRtftqr^ a^q?^, 

(13) 41qqT?q)tqfq3?qqT'37fftq, 

(q) iffq Tfqq'ST'^fqqqr, 

(q) qit^ 3i^fcfl^ qrfFcq fqTqiqr, arqqi 

(■^ q)tf srqtSRlq qrtlftqr, 4ina«h arqqi %-41Ra«h "^Iq qfjfq qq aqqrq i 

38. yrri^qj 

37?qiq % "cj^qRff fqfqqqf %■ % (4'll, 3qR qfff 37fq«t>i0 37qq? qj^qrff 'fq Iqfqqqf qq <icTTqH '^Tqr % 37qqf 

3Tfwq arqqr fqf^rqqr t 3TqqT"tqr % % 1^ ^ifq^R arqqr % qfq^ qq4 qrccfr t 

37 ^[9imq qq qqqq4 qj^qr t srqqr 4 )<nk %f%4t qq4 % 4iql t, qtt qt q^ wferqf qqr 3TqqT stfqqr qq 

#TTi 

1. arfqqFqft 
(q» )'Bfltqn^: 

(i) fq^qqqi; 

(ii) qqqtTnqq'qf^qiTffq'^qq'^feqf/flqTq^qT; 

(iii) qqt^qfq Tlq? TTiqr; 
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( 13 ) : 

(i) ^ ^3mrsiw: ^RT%%H^3mr-3^^3fPTw*Tifif 

(ii) -gsFn^-q^-^r^ wi-fr; 

(111) STRcfR ; 

(iv) ^'^T§fepf), ^ ^f-T^Fin tg ^T4l’''qcfl TST; 

(v) q<^rd 1 
■WMl4>Iui : 


RHrdPdd ^ % 3T8f -^TTfer ^ ^'srnpiT: 

(i) Rth! 3Tr^<t)iO "qr R^Rd ^ vicff% Pi^lRd mw t^ 

TTT%%^7RnrT^^3#raF'^(T^fe^ ; 

(ii) m 3T^ 1^ % 37T«^ 1?^ T?i=R-^ 1^ m fRfJT ; 

(iii) 1%^ 3#J^jRt ^ T'STcf^ 3T8TmqKf'TO’^ ^ ^^t, ^FPhlR 3I«raT 

3iRTf^-q -qr^ ^Ri% ; 

(iv) Hql'dfd % 1^ dpRqq 3T^?BT 3T8I^ 3^^^?TT?rf^ 'qfeqT^ff % Rltjiwlddl % «bK'>il % 1^ f^r^ft 

3#T^ ^ qcjt^fd ^ TRRT ^33\ VS^ TOT ; 


(v) uoMR^d^qrtw 

% ■sn^, ^ ^'3r^?R ^ ^ % 3T#^ ^R?n-5111^ ^ ^ ^ ^ "sit arrarir ^ 3ra#im 

(vi) fefl 37fq^^ f4fJ^ <^-H> Tl^^ tR^ 3T?r^ f^Rw ^TTctf ^ 

% Rqiqqi Rnri^f 3\ 3iT^‘ % 3TpR -gRi^fq^ ^ ^ ^qR ycMWcfn; 


(vii) 



^ 37PIT f 3TT ^ ^ ^f qi^rCcfd; 


(viii ) 37feKl^-^^TP#<T : 


(^) 1 %^i=rf^^^im%aT?r^%aTcTrgT«fFnf 

f3re% 1^ 1^ R'^iw Ri^ii T?[( «n 3 \ ^ ?raf % 

(13) 1^TTf^3T3rnT%3T3TRl3^%?ft3Tf^5FT^3Jt,'3iq'^?f^^3JTK3it'?raf%3T^^ 


( 1 ?) .• 


qr^ qf^'fi^f^rRqrf%tspr? i (qp) (i) i& (iii) ^ [«^R!<{*^ R) 4 ItnqR 3 it iiwici %, ifHRicT 

iTf':T?nTt ^ d<H'^ iq<>cS %'a^R RiRga 3|1 t‘ 3^ 15 fciRf<it»i '5RRJ4 j 3?^^ 3T^^ 

■Tqrq’ t. f\. 3^ 3tt^ qrftcT w^ ^ 'wr aiRi^jRt ^ f33K ter 'snw: 

qi^ 3? 35^ ^ ^ vrqr% 3q ^ WT %-WT?! %fe3-clr ■snrrrTT 

1 ^ V aqfRqq arf^^qft3^^^3?i'^j^i qTftci 1 ^isrfqrn alR i3ir^ 1 %T!T%qm 

■iTiTT jTST3T awqf 311 13^^ 3^ ^ 3TqqT wm ^n % qiikr ai^ Tt-: 

qr^ q?- ^ f^ ^ ^ 3^ qfl armqqqTT t qf^: 

(i) ^qTq^-^fq1q4)<MK'fe 44>R«>^mH aTW-M(sifw^il3q^qTqT%3q^TT^q^Ti§ctTt;3ftT 

(ii) qqjq atfqqqd3)tqnrq^qraitqrf^qrrfffqiiq%f^T^3?1 t qjqrqR%fq^Rqr^ 

q qT?T qqi t; 3lk 
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(iii) 3TfiF^iTTt % ^iTT^ % 3?*?^ ^TtTT ^ ^ I 
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IL ^»fwO 

(^) ^ ^fv^RR#Tir ^ : 

(i) 4)<HI; 

(ii) '3'^^ yfd'^ci 

(iii) 6 h^Ih) ^ 3T5rf^ % RhH (l^ 

(TSf) ebcllT^R % fcT^ : 

(i) 

(ii) %R^C^[fM)'^tt%TTI^; 

(iii) 'raf'^WRT^#n; 

(iv) WP%TOT%atfqWT cT^3TTi^f^l?TT 

CI<T) ^d*! '<tiHi; 

(v) H<'^ W % (i'*IMl< % Rrit^3^4l^^d! H^7 ^*)^FI; 

(vi) 

3TT^T3^ ’SOfeT^ % ??<1T8JT % TTT*I fcrlfQcI ■^* ^ntjrrn ^ 
3TT^ % figTT 3 TT f PTHiRrt H^"f f+^l 'a1lQ?Tl l4> 3tH^’^3TRFT 

3T«T^3Tl^^TI^^3:T%'3|R3TW«r^^f)T^%%R^T#cT3TcRRT^Tp::g^^1^^#g'qRf^^3i|q^;«Hc»,dl^t, ^ 

■ff w Tiqi t; afR 

(iii) 3TRi^%‘3’q^^OT^3!ft^Tl1^%aTq^i:^Tf 

39. iiteiT ^ arf^rEmr 

RiPl^M 38 ^ 3T^^3Tf ^ TT^FT yiR(4i!(t SKJ W ^®bdl % : 

(^) ^%TT«2Ti^r^3TT^'^3TftT^3T«M^#EnTt^<w^ crilll<i|l^Rlt, STSST^"^ -^^N(ci^ 

TTTTf;3T«M 

(Ts[) iT^T artei^ stntiRtsf an^ ^ f; ^m\ 

(7T) ^ 3TftPF^ arq^ 'TTTR ^ W t; ^ 

(^) ^1^aT^W>T^'2na-^ ^T«T%'^TT^3T6qg[5T^ 

(^ ^^[Rm38%3i?lTfcTfnTfftTTTlf^^^7l^^5T^‘3f^ «TT: 

t ^rR r ^ 38^3T^^3ff ^arRrcgnF'^^^ <Tcf)-di RnRsid ^ afR^^ 

%WT^TT3IWtl' 

40. WBT% f^TT^ ;s^lf<W/^ yr«<l<i1'jn^ 

TclPH^M 38 % aicFfcT ’STH 3 tR ^ 37%tT 3?T^ #-f^, WT aiRl^ 'SRI aiftl^ ^ ^ 

arRl^nft^^rft^t I^RtI) ^F^TlRF^^nri^ 3Tf^4>l<l ^ ycqi4iR»ici ^ '^ImI t: 

f^ WF aifii^n^, 3Tq^^reFF^'5ira3TRtf^ ai*^ ^twaif ^ i^idln^Rki rt ant^ arRi'^iR^!' INft 

^ «M4<a Rh'^l aTf%i<+>i(l difHa ^ 'f I 

41. WTRT^ 

^ ^R-hR =ri ^ aidilw ^ a|R ■^Rf % ar^wiRRH mR^'T ^h 1 % a^tr ai^zTSj ^ tt^i % ?t®it afR ^ 
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3?wqr^-qf 

gfk c^4xii0 w? inters 3^'?^^% f^b^ ii iJ 'n^aTTM'qTWTP^^ 

^ sfk rqr-iqH 40 % 37?n% -SR^ ^ ^ifer 3^ !I%?n, 3fe37I^%3Tq^-q?cR:^ '^fm 3Tf«T^ %-q^ ^ 
^1 

42. ^T^'yf^i^TTi 

3TW «+i4T^i(l w q^qrarf ^ ^ -^m Tpn t, 3?qf^: 

sTqqrqnt^q^f, 3TW^, 3^wT?^q^tTF^^, 3 ttM' qftigm^^ 

3ii4 4 I ^ qim qrm ^ arw •q<T«ifedi arratq ^m\ ar^ qTfqqnqr i^a^r^JT ar^qg ai^p^ 

^ ^TT %; 

(ii) v>flri r<4) j qr r^qi< <h<^ % qiffe['iihi(t 11 % a^f^gRT^ ar^ a T^ ? i rafiq) 

4>4qi^ ^ qttq^j'cqi qiHcii f, q? ^-sOq Wefedi 37iqtq arw^n ar^ yrfwi^Tn qjt ■sft ar^q^ 

^’^Hqq-^qqqqrfq^q^, 

3^^!i»lly^^4> qjrNnf ^ ^ ^gi^tr; 

(iii) qf^'sOq 44d4icn aiiq^i aT«M3T=qqifqqjTOT, ^-HiPqi qrq^'^, '^tft qrqrT^%“qi^, qrterd 

qq t cb4qi0 % aiprarfq^ qf^ ^ -gif^ tr, ^ Mi \ m % 3RTicT ^rm 

fqqTqtqqtmaq^3TqqTWqqt^l^ %>^1^^d<^d |a?T%TIRTqTft^? 

(iv) ^ a^q^t^ WTqTfq^qjtq^qj^ a^q^ft^M-Ryqqifiii^Tq^ 

^d4)dia^l4lMqjt ^^%qqT 3?Rtq378RT3TTM^qtqTq^^, qTtWTT^%f^fspEnTf^^qF^f 3^ 
rqPiqH 38%aitpf?r^37w^?^‘^TqTqRTqi?TqTqRT^qT^^aT8Rr^rJ^' q^%^'qd^ aqqmq^tTiq 
qr qrc% % qra; WT qifq^ 

WM^eUqui: 


q?t^ a^fqqq^t a^qqT4)4qk1 wqqqf qn^qpq'^f^ni wrqRf^qir^arfqfRq, i988qjtqqT 13 , 14,15 altr 

16 '4‘ qftqrf^ arrqTTfqqi qn4 f arqqr a^^f^d, q%fR % arqqr w ^ "^qn^ feir t arqqr ar ^ fqd 

3?«rqT w ^ arq^ ^if^’qa qqtq aiqqr qq q^ q^ %qT 11 


43 . cjcihici X|T'Ufclo?iI 


qnq% yqWi %% aifq^ arqqrqqfqrO WTqrfqqRtqftaigqfq%fspq-^qf^qft^qq^q^f q5Vn 1 
44 , '^qriqfTTf ^^aT^^Traf^qntqrl 

(i) q^ aiw qr4qRt "sfr qjqiqR % aqrtq fqcfqqi^ t aifqqf^ ^ ^ qTR qn[ ^ f- 3 ^ 

qqi W?f qqr "4'arf^ aq^'% qrfRT qq? 


■rIw qqtqR ^ -4' qrqr ^snqqr 1 fd^^rei arftjqrRt afqgr q^Wt aifqqf% qft ?rRte q^ a^fq % ^pqq 

qyq q^ "^tq!; 


(ii) aif^iq^iO 37?^ q>4qi^ 1464 •^:iJi^ll^Pi«t) cb4cji^ q^ qif ^ aifqqf^ qft qRte ^ "^f q^' qiqr 

R^TH ^%q^^^qi^^%qTI^-qqMq^^T3nqit 3fk:3^qTaTf^aq^ 
'irfiqq^^'jiiai t 1 R^qq arf^q)Rl ar^qr qi'4q kI aifqqP^ai qit cndia % qiq "^qq afix/arqqr q% qra q#f q^W 1 qntqTf%'^ 
afkaTfqq3TT^%qTfoT^qq'q^'^qiPi^l%'^nq%^qdTq %t^ ql^q^RH^T '^tqTlRqTq3Tq^qqq%'qtTftqqi3i^^ 


■FRg ^U I ; 

f4^*<irqq>K % d=h<)q)<,wi afk til*il-i| 4qi Pi<^f^ etiq, qil^qTfqf %^ afk"RW qifqqnfl ^ 

aif^3q^% qrftd^ qq? qn4f^qnTtqqqi'3qqqif%iqin[ft%aTf?m3ii^ 




[HFTm-‘’Q[^4] 


'JHW TRSTT? : •STOTmT^ 
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45, 

3TteHt aT«raT ^ infq^ i;rt l^eff^ •srr wm 11 % ^hpr, arf^r^ aTsmr 

4>4-4(3D ti^ 3T3^ 3 pIKT^ ^ : 

1 . 

(ii) «<l< ^ 3Ti^fif % 1^fCi;— 

(^) 4R^*11^ cTRt^^T^ 

^TFT «n; 

(m) ■*Tf^#^f^ 1/3 3%f?rc^-5f>t^ 

3T^rf^% fcrl^.^^^ 1/2 

(^)v^ 

^^^rf<^^ ^ ^7^ 3?^ % PdC^ Pq^'lq 1T%^ ^ 11^ 7T8Tr 3T^ ^f^TIR^ ^ ^ % 13 ^ 

•snW! 

2 . «b4'«iiPi % h(h'^ — 

(^) 

(i) Pn^qi%w^#TT?^'^Tp#cR^i/3#^FrjNRtt^rcm^ 4t 

■ 51 ^ ^ ^ I 

(ii) «<K^— 

(^) ^Pcjsjil^ 4qi 

^T?T«n; 

^ir5[, '<'^'41 cTrfei^^: it#!! 3Twf*icT^%^T^^%^ijit 4t^^f 

'il, 5lc^n‘4,^#^'4^qi4-qKl 3181^7 Ch4x^(4 % faf)# =T^‘ TJjf 

I 

( 10 ) < 1 % 

lETJif STErfV % fflX^ -q^ (T«n 3P7 

■0n?^ CsF) (i)'3fk (ii) (^) ■^t^Pri^t ^^^'’^378^1 f^^%cfT4’qifiqf •qr^^'qr 

cTTrai'^IT^^ ; 

^ arteRt I^T ^h4^rO ^ cPF -J^inT ^ ^ grRTB 
371^^ ^ 3HC1«4^^t I0r^l0>4t a=R?fr3FTR, 'aFRl«nT ^ oZT^^ "4 

‘Tt^alkrHcriq'i ^ 37^%^kH^ aqf^T^iTTt^ ■4i4'gi<1 arrft arf^raf^f^ 3 tt^ 

% 4ciiPf<^Ti ^ wHt 3't^obl ifl'ciipHtirt}^ cTRtiii^^^’^snia 
46. f^ci«l’1 ofit Srafll sltr 4^*«l«g^ hW^* ^ ftTiSMUr 

^<lfM4>i<l, 371?^ 0^1 13^ t1^ 37fqsRI^ ill ^ 3|t7'3^ 37^ 

^ PidRuo «n, %f^HRdR«7i^i, #n, %^%37m^ ^[Hcn^TtOTWCRTT^^ 3lt7%‘?7f^ 

il[Rl+lPl 3PM 371^ lafRl’ RF’TT ■'STlT^Tn pilR^ 7T»7I^ 1^ arfqoFRt ■571 ^4'9rR| ^ TpfRF ^ ^ 

WRT0R%%f^^r«ir#Ti'q%ni a7^Ri^7^ ^<j'>^3TRf^7ng?^^f?TeToRi^t, 

^fsicn^Tj^37^l7T3F78n%'^'4 RHr'5ITQ?7I‘?7f^ ■3^'^37i ^«I^feT'^0Rt^Ri7f fti 
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47. -aFTT 

(i) felt ■^n '4>4-4|0 ^^% SRT^d ^IKI ^ atfERFTT ^ 

f?<Tf ^ ^ ^ ^ 11 

(ii) 3r^ ■^Tpit W<T ^ cTR^I ^ 45 % »ftcTT f^rfWT 48 ^ ^Wcf 

5 rff^et,|<] % xfTH 3T^ ^ I 'iiqTdl^ 3nf«T^iHt 3rfl^ ^ [cJtJK ^Btnr 3lk 6 3T^ % ^ftcR 

48. 3TvIcflq yrtenfl 

(ii) WT'Snfq^t^ 

49. 

■5R^ 3^^ % 1^ f^felf^a'd 3T^^3Rt qq WET "SITW ; 

(qr) ^^w ^'w^ ^ 3Rra^q4i -qt aifdv i q ^^ 

#Tt ; 

C^) ^3frcTlFcf; 

(tt) PclPircJ^ ; 

(^) qf '^qfdWTRT 


aqSBTRT V 

50. ^ ^ ^tnr 

^ Fi Ph 4^1' % qrqqnf % 3?taT%frH ^ 3tt ^ 3^fqqn^ •^n^tNirt ^ ^ ^ ^ 

% 3Tt^ ^ ^ ^ "R^ % ^ Tf^-;^ % %TI^ I 

51. TPnfCrT ^ 

(i) ^ i\ feft 3 tN^ qrqr^qul qfl ^ wm ^ sfii qn#Tr ww^'^mjw ; 

(ii) ^^^^f^Rlt3lfqqTT^qTqr4^%qilf^qqRf^‘qr^q)^ftqf^^q?afwntqft cird^T^'^afrc'Trt'qqFd 

(iii) '^3#T^qTqjji^%qm^'^rfqqqft‘^qT4^%^iTH‘>3^^^3nd^t, 

^ I 

-*s._ ■ r»> 

52. 

qf % aTfq^ "qr qn^qrd ^ qRdf^ % WT TR :JTT TT^ qft cTTt^ qjt-^dd^ 

vHipRa ctiVii '^f q^ ! 


arairqvi 

^ 44 ) 3fiT chi4 iJ(^u( qq 44Hq 

53. ■^4?t%'gqqT 

iqfqf^’%qTqqi^%3T%qq^f 3Trqq7l^qTq?TfqT^ f;iHfafa : — 

(q^’) 3TTq7liqqr 

(H) fqTmrfq^iK ^4d1 

(q) 



[’IFTin— 


: ararwr 
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C"^) 

("SO 

(^) ^^1 

54. ?rf^ yn<T 

^ ^ ^!ir«W'4i ^wT.TnTq^n^ #Tt i 

(1) Srf^T^jR%■5RT■5 TTTT^kTT t" I ^ 3lf^f5FftIT<Tt 'it Tl^nr ^ ■JHT 

(ii) SKI 

t: 

^•5Trf^ 3Tfir??Rl -m cf>44 l () wt3^ 31MY^ ft «^l % ^<f4t SK I ^Isq i' ^ c ^t ^ ^ 

oii^fq«h ^sT^ ^TT? I 

56. ^ 'm^ 31T% TIT fr^ ^ 'WH 

"Rl M4t ^V4 >tO ^ ct)4-c<Kl, "SR rl^f^ IqM<la '^'^5TRt n»>«<i "W^, 7STB''T1 "Rl 

3Tm711 ^ "'1^ 1^ ®TT I 

57. PtciofiitllH 3lftra>Rl‘"^TT ch4'cii0 % <<n«hl4 "^nff 

rnei^Hi#! ■m ^h4T^K1 ^ ^ ^ ^ ^ ^sniaTft i 

58. 3<|chRH«*J 

^ ^ 1^ ^ •4 Wf^ ^ 3lto ^ ^ eft ^ t; 3^k 

"ST: 3Tf«i^ ■3ntj; I 

( 2 ) Slferd«fj4^Rl ^WT3irchrw«f ai^ror^frr yri^c*,- Z^ 

HAHiMlPdch smi m■■^>4 >t4^I 

(3) (^) gK i^#^ 3H4ir^^ f§l 

'Jiii^^ri I 

(isf) cH4TiK'l %-RTTr^-^f-f^ -^fi;m^^ ^^^ ^ 

MRc<rad1^^7T^tl‘2rr4fTTnt-^rc<rHiJM 60'4fWt^T'qT3f^t^^^lN3lf%3lM^#Ttl 

(4) (3)(^) W ^vtft^T f¥^-62 % 3T?T4cTf^^ 3TT^^fFT^ ^ OTT 

f^Ff^FR 63 % ‘SRjftT fV)4l 31^ y^hK % ^TT^I "SH ^4)d1 ^ ! 

59. n^VlMlfychK 

(^) aTf^T-gJtamfrt; 

(1) 3Tf?md'2rr^r4^^^^'qi:^%ii; 

^ ■’IF 1^ ^ % TTR’^’4 -qr ^ % fw ^ ^ ^ ^ ^ I 

( 2 ) 3Tfwit'qT^Ff^%et 4t'im3n^^3Tf%cTl^{7tqTrTOi:^'^'^eft'q^^^‘^HTqF:^^ rq^lmtorr 

qq qr? ^tqr I ^ 

(4) 31 1W^, 1989^^180f^'lFF^-3T^%f^f^'7WTf^T^^3ftl 1 1990 ^ 240 

irqr ^ WqrT^i^ ^ ^'11^ 


(3^^! (?tI/o3 
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('O' ) ; 

(i) 37fi|chKl TfT cb4‘ctKl ^gl Riii cik 1<3 Hi^ f<4i "f^RT aiOisi 

I 

(ii) •3^3T|^^^ U^\ chV^4)l<u| <Mdm.CO)(l) 

f : 

TT^ t I 

60 . 

(1) ^ Tf 3Tf^ Tf ^ ^ 1^ ^ ^ TlrKr^ 

■°r^ 3 II 7 '^di^ %'S^ET R’1 "^TT^ -smI I 

^ ^ 1^ 11 

(O) ^tEEt ^ f^TR^f 3lfeKt 'm ^ ^1^ t "ZH ^ ^ WT ^ ^ t, % 1^ 

^£nR^ ^frr r^TFi-'T^ ^ ?rrdo ^ "RIF % 1^ 5/3 ^ ^ ^ ^5nt^ 1 

(^) 3tfionTt'!?T°h4xiKl «»ioi4<i 'snm.t 'm '^‘^ "sncft t ^"3^ 

% 3j?T ^ "RTF 

5/3 ^ ^ ^ •^/AP^'+d ^ ^ >4^1 ^ I 

(^) ^ aqterpt -qr =6^4 id -qr Pnei^H sicrfif ^ a^hkI ^^1/"^'gi ‘ ‘ ” % '^ ^r ■rptt 

‘ ‘ ‘ ’ %-037 % 37BTT^ ^ ^ : 

■% <h1hk 1 ■^^/AP^cIfvd Pi*-ifcif<ao ■%■ 37^<IR % "^kn "53^^ '^n'^Oicft % :— 

(i) 3#r^ -m f^/Afg ' 4> 'dfjt^3ofa% H«ib ' H ' g i' ^ ^^- rm^^^ frni; 

TEg ^ 3 tP^^ "z?! ^ 74 ^ ^ ■?tI ^ ^ “R^ ■nf ^ % ReetI ^ ^rird^iPiT'Sira 

^ <H j^nfcl ^ ■^Icf RT ^ TO)cFT % ■!% •i^'=b1 «(lHJ<l/^Ps<t>d ^gl <91^ 3T^f^ Nil 'Sll^.'ll 1 

(ii) y?ET^% (pl<]^ 41 hk 1 /Af^'tid ^HI^Hlfcl=H 3IPIR'RT H'^< 'JlH^'ll I 

(iii) ^ Wl4^l4 REE# pT4p+t>Rth SKI vjIkI \M?^m TRPI-^'51^ «ftHKl/i^P44>d ^ 11 

(iv) 

'+i<H % fd^ ^cbdl % “Ri 3T^ ^ "RT 3 tR % | 

T'T^t^FTnr ; 

1 . “Prefer ■^cfTphl" stfijcbKl 'm c^^-cikI 'jyl 20 1^^iHlO/Af^^hd ^"ROI 

■^rI 1 80 "Rr 'cOT •Rpcici ■^fTcit ^1 
61. amryTTCTT'^ 

(1) ^^T^‘^^r4dRt^3TRTWI^^3T^F«TT^'^ ^3fn^nt'30 '3Ff%Rra^ RmRUl^ d ^ 3pk ^ ^ 

^ WTB -R TT^ 3nf^T^ ^ 41 hk 1 ^ ^ -4l4)pT^4 'H^1[ ^THT 11 3qftT^ 'm c+>tP^^|0 ^ ^ 

3TRTW1^^ ^llxET90f^'Z?I^TRJt^^ W^3Of«T%^tTPT360l^'^ 3qfe'T^#f[: 

^ 3TN^iTf^ RfPfWM ■^r 31WTaj "^T ^ ^ 720 1^ 3T^IT ^ 

S^iRI^-IRd T{^ ^ Rc6'dF f ; 

■qrg ^ 3fk 1% 3iP^^ "ziT +4w<l ■^rnt #Rrd % rtr^ ^ ^ 720 

^pT H^< R'+irll % 3ppT <41^, i^RI "fdfOcT ^F'M ^ >iR^ id'^ 'tA.'JI I 

(2) Em3nf^i^5Ht^RrfwrfsifwrP'^n4>44i<) ^ w)47r4ap?■ jotr^% 

EIT’I -m 3TFt ^fRT^TTTd ^ "R^ Wl 'EOT^ f I 



[’FTIII—■?sP^4] 
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^ arteKt wt3TOmR^ 41m(] 

3^1^^ ^ ITT % f^FT^ t ^ ^ ^ t % ^ 

62. 

^ ^ 3I=!I fe ^ 3^ ^ f5j^ ^ 

tmr ^ TT^ ^ ^-^T^ f I 

63. U4ipl ^<5^) 

(l) MtjTa 

3i«T^7T^ta % 1# ^TjfiT^ t if^%ft^TT%cn 

12 ■'I^ ^ 3;TftT^^ I 

^ ^ "ST^T^ '*iiH*n '*i«(f^ 3T5^^ %■ "^er ^ch ^ ^«=i1«m 4 ^ ■ym'^iv^r fefiqr Tpqj ^ i 

64. ^^^odTM^ld 6*141 

^ ^JTfgit ^ :gc5 ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ % tiHH rq^t<^H 59 % ^-tsfeTT (^)(4 ) % 3T^aT^ ^T^d Pe^i^lNl^ R ^ ^ ^ frgTf?T 

cb4r,|(l ^1dl tcfi^-g^gm ^T^d r4Vlmr TOT1^^3T^tT%%^ 

fqPi'HH 59 % -J^-feirH-MM (^)(4) % STK^h ■qftcTMf ^ TT% ^ ^ I 

65. ^^^^^3i€rfU%^to^Tmrt=ir 

STf^T^ ITT ^ TT^ ^ ^ 7|f f 3^1^ ^ 3;fT:pft ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ 17^ -qr T5?§?I^ t ^ ^ ^ irq^ TJTT :5;%, 

66. ehl UIW3flT4T*TIW ^')HI 

(0 arfilqjiO'^TT4^4^10 3 Th' 1I cM4TTTT'7ff<^9l dlch «ll< %^:j^ STTi'T^I 

(ii) 3Tfq^^4i4qKl ^»^t^^^WTH^% R>^^R9V <^\* \\ 4^^ M^c^ ^ ^t 4 4^ch1 ^ 3tf?THf^#TTI 

67. ^i4ii^ui aigfli 

(1) 37fiiq>Kl •2TT <?>4qi4 T^ ^ ^'^il^ui 3TS^ %%^ ttt^T 7TI% ^ : 

(T3) cfte^'=TT^'q^'tR^FT4!IF^^^| 

( 2 ) wr ^ 3T^ fTR-STO ^ ^ : 

(■ 73 ) q>4qi(l %'44v^fW%^^^^^T757T^#^-^:1^'^3Hf?T^^3T^?Ti 

(3) q>i44J5«i «Hq^3T?Tfv%4lTH37nT^iTT^r4^.^4T^TSTRm^%3T5m,^4t^^,lfte^^ 

^^■'TT^r^tmi ‘ ‘ ' 

(4) 3Tfi<=hiO -^IT c,j4qKl ^ 2fT5JTrT 4il4«5«i ^TSrflT^ WTT^ WT•gTT^ ^T^ ^ ^ ^ f^ 

^7^ ^ % ^JT45^ ^ % ^TT^^fe) 3TWI?if ^ WTT^JT4 u^ ■=T^ ^ ^STT^ I 


■^ITT^: 
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( 5 ) ^ ^ cit ■*n =t>4'qKl ^ 'jiim.^FI I 

■'R ^ "nl °hl4y5'J| ^ ^ * 

( 7 ) q>i4u5'^i WT-^t^^5nT^i 


3 ??z?mvn 

68 . 

(1) ^3Tfil^-qT ^.<j^ l OP.|«<^ i^ijg RtMl^iyq3?R^-a?»taTW^J952(19S2^19)^ftPfe^ 

% SI^OTC f^cRtu STOW ^ ^ ^ # t, MftHi ftfti ^ 1 afR ^ sro^ 

3ivi<H % -ST^HR ! 

(2) (^) Vf^W«3?R3raW^«JSrf«l1W, 1952 (1952^ 19) %^«ti %31^ an^ ^ infi r'"^ 

•qi 9 nN«,^ 3 irvPm^«iro‘ 6 ii’ 5 roii^iiif^^ii^^I^wwTO 5 ro^^'n^^nfgRt%=i'!iRrii, 1995 

% ^ '?nfR?T #t I 

( 75 ) 16 W^, 1995 ■^'5rMT#'^l 


69. <3*^1^ 

( 1 ) 3Tf?i^ 'm r^HErinsrcT ■SR-Pcir-fiiiPT 2 % aT 5 ^TR^ 

( 2 ) ^H<\n ‘til i.ififl'^tlt 3lf^Pi<HH, 1972%<iM44t 

( 3 ) % ^T^RR ^ Ht "^it I 

( 3 ) (i) cFrf^gr^ ^M<;n%f^''n^ eVil :— 

(■^) 


:3R-^fwr 


(75) 

(R) f5;?!555T51 *K» I 4<» g RT 31 E^facHI % ^H\'^m % ^^ 1 »^K3TT^^ 

%f^3T^t, 

1^5?5r5R% <^Rm ^ 

TtTR^* ^'c(ci TftRT ?r55^'^r^ i^ "^i^raR % 'tiK'^l ^ I 

555 ^ -if^ctidH 15 % 4rt5 % 31*55^5 ^Vd : 

1^5f5l^3ltoT^5l5?#5l^^30 54^3lf55r5ft^^5R#t^5?^5^%^^30 54^3lf55r 

R51 :vf 55 > 5 T % 3 TT^ W % 3Tf5ft55 Tlf^ 55 515 el Ml : 

5Tg 5¥ 1^ M arterd %^5 ^ ^ 3M<iH ?rt l^-mr ^cR ^ an^ift^ #n: 

c5TTm5T^ 

(100%)^H%55Tf^^3ftT^F5Bm^55 3^ 






21 


70. 

( 1 ) V(^ -qr m-^ % wm f^ RTT Wf 73 xf f^?gcl ^ 37^ 1 =rara 

^n cfil t<ibjii|j ^F^nr *i(^ Q,'tii t^T^RT ^ <i^ Pi^Rw yify'^i'O «hl ?rf Rh^ ^fttt ■'^if^<^ 1 

( 2 ) 3?fy«^|'0 RF '=t>4^l0^ M,4) «<K 3^mi Plctltl T®IFr '5F^xl^ rl4) Sl^nld H^7 

-RTR^ ^f 3Tftl^-qr ^ 

3RT% f^rara'5p*TH ■^f ^ RfTcf^ ?F>t 31;;^Hld '•'I'^T 1^ R^Hd % Rri'^ '^Ni '3F^ dHId '^f < 5^5 I 

71. WT^RlTuft'AIVIT 

yc^cf» STRi^FT^ RT '♦>4^i0 "^Nf % Rh4) 4t ^FFrf^Rf ^ ^iioi "4 t*ll*lidR.d R^^l % I 


72. i^Rprof «Fr^RlR^13R'^ftr’Hjng^T 

!s^<^lRqd "^fR^ % "RTR .aiiq^'qcf, j 

(2) W ^ ^ 4t liT^ ^ WR? ^ T=T ■qR 7?^ 11 


73. RtT^R 3lh"aiT^^rElt 

(1) RiRl4H TTr^fWT, fdRl^tl, 3MR|VH ^ f^^=»TR 3T^ '^FT^ '5^4^ 

■5ft •3R 1%fWTTcf^ % 3TRM ^ ^ 3flT ^ 3lRT^FTftqf ^ RRTcT 

■5TTclT % I 


(2) W^IWT^RTRSI 3'45 

3ia4n '^RT ‘HR? "Rt '5f^ ’’T^ hh1 I 


(MH^H 18 M) 


Rtw aftr ^n^'nlydi ytN«n 


: 


R;ii<^ :. 

.ii^gRi wi/^Rcit"iR f aiRt^ '^fT '5)4-di<l %^^r sfk"4*4^ itra 

mfRT ■5RqfeP7 ^ ^ERRrT '^[ ft*lRr ^ ^fW ^ dMi'KlO, •Rr#tw W ^Vl^cfl ^ 3^ ^ 

I 


StFt fcittjuil ^RTI/cF<a1 ^ 3<W ■^'^i 34d 4<1>%'RT8T 4o«4q5l< 4)<^ Rli4) o^Rki 

^ ■r^Rtct ■f^RTt 'cir-H^' ^ 3riT^ omRw H'cftliraz sftr R 1^ ^ 

3T^qf^ 3?tT ^ tfr ^ % 3 tRi^ 4 ■f%^ ■^n ^ "d %'^jRt^ ^ ■*n "3^ ^ 

% "RRl Rhtnl o^Iw % I4i4) «bl<t«ik FhO^W '=h<.^ '5Ft ^t^nfd MdH 4>^^tl/d>^*f) I 


•4t W\^ ^^ffRT— 

-^m : . 

^ : . 

M<dm : . 


: 

^ "dTR ; 
: 
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[t¥WT5(4)^] 

arflrajirt ^ ^ vnm f^r^[f^ % ^ MlMurr w \ 

1. ‘ifl/^/f-... 3S/qFft/3#.fti nfafidd - di<d i /t<d1 t: 

(i) ^\I 

(ii) 

(iii) ^ f^cir^ fa^l t 5f1f^c! 111? ^ ^ TI^ 11 

(iv) ^MidRd ^ I ' 

2. ^ -^riirH tdl -SfRl^ "4i<cil/4)<dl ^it^TT f ^ -qtwr % ^ ^ 

it 'Sfr^ %t^TR <3 ti<.<;i’h1 I 

: 


'Wfm : 

3T5g^-II! 

wJ^ 

idc<l<4 T43H chi mImuii 
( t^ffWT70^) 


T8IH : . 

RrHidi : . 

■^, 3T%^<!T^,.^ ^ xJcr<^gRi 'qttrm . (T«rR) 

.(1^) T«iR ti 

2. WT ^11 

■qr 

Vm tl ^ ...(^) .;.(^) f 

.(TSIH) ^ rdHfdRac! ^FTT^’ 3TqqT ^sjFI qlfifc! %!IT % I 


qrq : . 

3fR fn^rdd ^ :. 

■Rp^Rki diOo : . 

*■•31^ ft ^ TO ^! 

TT^, 

[U ^WH/III/IV/692/2003/3mT. ] 

















III—■530^4] 


’IRcT TTsprsT : 


23 


kalahandianchalikgramya bank 

NOnnCATION 
Kalahandi the 8th March, 2001 

Kalahandi AnchalikGramya BANK (Officers and Employees) Service Regulations, 2001 

O ^ by Section 30 ofthe Regional Rural Banks Act, 1976(21 of 1976) the 

Board of Directors of Kalahandi Anchalika Gramya Bank after consultation with the State Bank of India being the sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the (Central 
Government hereby makes the following regulations namely:— 


CHAPTER-1 

ITIEUMINARY 

1. Short title, commencement and application: 

(0 ^ese regulations may be called Kalahandi Anchalik Gramya Bank (Officers* Employees) Service Regulations, 


(u) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily or daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 

organisation. ^ 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “ Appo inted date” means the first day of Septem ber, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) Bank means the Kalahandi Anchalik Gramya Bank established under sub-section (1) of Section 3 of 
the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding ch^ge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) Competent Authority ’ means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

' (b) period during which an officer or employee is on Joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. ■ ' 

(k) Emoluments means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations ((a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” me<«is STATE BAMK OF IMDIA; and 

(r) “Senior Manager” means an officer not below the rankofdfficer in Scale II liolding cliarge of a department 
in Head Office. 

CHAPTER-n 

CLASSmCATION OF OEHCERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

\ 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such otlier categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
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Subordinate Cadre oh ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his' first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and A ilowa nces 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 
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(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(il) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) 'In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period ofnotice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period ofnotice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to shbw cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atieast three montiis in case of an officer and one monih in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three moiUlis. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
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Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : * 

For the purpose of this Regulation the officer or employee whose date of birtli is first day of month will retire on 
superannuhtion on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTERIII 

RECORDOFSERVICE, SENIORITY, PROMOTION AND REVERSION 

1 2. Record of Se rvice 

A record of servicci^hall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(0 The Bank shall maintain separate seniority lists for each cadre ofofficer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee In a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Wliere there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the ease may be. 

(Iv) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the .service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F, 2/17/79-RRB dated the 29 April, i 980 are 
adopted by the Bank, may be so reckoned that ail erstwhile Field Officers and/or Accountant.s rank junior to all the 
then existing Branch Managers ; 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(l) dated 22 February, 1991 shall remain the same, 

(v) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank al lotted to them at the time of their selection : 

Provided that if officers or employees recruited under the genera! or reserved categories are allotted to the Bank, 
the inter se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government In terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER. IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17 . Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs and the affairs of its 
consfituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
■Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Oovernment, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without ihe prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicitor seek any outside activity, employment or office, whether stipend ary 
or honorary without the previous sanction of the competent authority : 

Prov ided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character 
subject to the condition that his official duties do not thereby suffer; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Aiitliority. ^ 

I xplanadon : 

(i) livery officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owv;. nr manages insurance agency or commission agency. 

(li) . 1 , , asking by an officer or employee in support of the business of .insurance agency or commission agency, 

V. d or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

u iNo 01 ;:c ;r or employee shall, without the previous sanction ef the Bank except in the discharge of his official 
pari in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative .society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
-societ) registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
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22. Officer or employee not be absent from duty without permission or be late in 

® ^*111“ <iwies without having obtained the permission of the 

fii) An officer or employee who absents himself flora doty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

or Fmnlo!!rw^ the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
mployee has rernained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. / anu a.recc mat sucn 

23. Absence from station 

sanction fro"n,°flc overnight without obtaining previotis 

ction from the Chatrman, if be holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases, 

24. Prohibition to accept gifts and dowry 

® ^,“"*’'“^“*“"."'l“''‘^''®''’“'P'®'’P“™''«">'™on>berofhis family or any other peison acting 

on his behalf to accept any gift from a constituent of the Bank or ftom any subordinate officer or employee. ^ 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

dolir*' ®f» bride or bridegroom, as the case may be, any 

Explanation : 


For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition 

25. Speculation in stocks, shares, etc. 

_ officer or employee shall not speculate in stocks, shares, securities of any institution 
description: 


Act, 1961 (28 of 1961). 
or commodities of any 


Provided that nothing in this Regulation shall be deemed to prohibit 
fide investment of his own funds in such manner as he may wish. 


an officer or employee from making a bona 


Explanation : 


be 


Frequent purchase or sale of stocks, shares or securities of any institution 
deemed to be speculation for the purpose of this Regulation. 


or commodities of any description shall 


26. Restrictions on lendings, borrowings and investments 


(1) No officer or employee shall, in his individual capacity: 

(i) boiTow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 

with th#> Ranir- ® » 


(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 
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(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except v/ith the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which lie is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee wiio is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving lull particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property. inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of tliis Regulation within three montlis of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March ot each 
year before 3 0th A pril of that year, 

(3) No officer shall except with the prior Intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with aperson having official dealings with the officer; 

or 

I 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 
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Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds fpr so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forlhwiih 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be,’of his detention, upto such date or during such period as the Competent 
.Autliority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsisiencc allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (I ) shall be subject to adjustment ofhis pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case ofhis release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper coiuiucl resulting 
in his detention. 

(3) (a) An officer or employee .shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, eitlier 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ofhis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the dale of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayai is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
previsions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
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shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall : 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates.in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to ihe interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall; 
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(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means anyplace or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or -, 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations dr who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s)ofanoffrceratthe efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 
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(ii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Term ination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment; 

Provided that where it is proposed tp impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extei#ed period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for minor misconduct 


(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

^ (i) fine 

I 

” (ii) withholding of incrqment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
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maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

hv "O of Ihepenallies specified above for major misconduct shall be made except 

^ an order m writmg signed by the Competent Authority and no such order shall be passed without the charge or ctatges 
mg f^ulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 

answer the charge or charges and defend himself: ■ “pporiuniiy to 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(n) The Bank h^ issued-a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the acts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Wherewe officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

I^vided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. ^ 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 

Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
ot an employee to any Officer: 

iu A that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including’ ' 

those deputed from other institutions, to conduct the enquiry. ^ 

41. Common enquiry 

Notwdhs^ding anything contained in these Regulations, if two officers in different grades or an officer and an 
involved ^ntly in an ineident an 1 disciplinaiy proceedings are sought to be instituted .against both of them 
. CnaiimM is of Ae opinion that having re^tard to the facts and circumstances of the case, the Com peient Authority 
J employee should be the same, the Chairman may direct that the Competent Authority in 

respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
commim enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of i.'e final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything eontained in these Regulations, the following provisions shall apply where it is alleged 

that an officer or eiDployee has been guilty of corrupt practices, namely: ^ 
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‘ ,n Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an acfof criminal misconduct or where the investigation and proof of the allegation 
r evidence of persons who are not officers or employees of the Bank or "-Jere 'n the op n on of the 
clMinnan the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves 

droniniothraClsmaybeentm^^^ 

Commission or such other Authority as may be approved by the Chairman. 

(ih lfafterconsideringthereportontheinvestigation,theCompetentAuthorityissatisnedthatthereisaprima 

'"M!,"finstifutingdlciplinarypmceedm^ 

o'ltinn renort to the Central Vigilance Commission or such other Authority y 

Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 

asiainst the officer or employee concerned. 

I iiil If after consideringthe advice of the Central VigUance Commission or such other Authority, as the case m. y 
be the Competent Authority is of the opinion that disciplinary proceedings should be instituted agains 
me Iptoyercorcerned, thL, the enqu^ underthis Regulation may be entrusted to a Commissioner fo 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Coniroissioi 

■ivi 'I'fte Eromn' Officer shall submithis report to the Competent Authority and the report shall be fowarded 

' by iheComWnt Authority to theCentralVigilanceCommission for itsadviceastowhetherthechargeOT 

duir'l aX case may be! can be considered to have been established and the penahy or penalties to l« 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Com,,-.-., 
Authority after considering the advice of the Central Vigilance Commission. 

rtrXmpl^shan^^ 

.i \ liestriction on cngnscnient of a Legal Practitioner _ 

! or I purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior penn.ssion 

of the Competent Authority. 

nil The officer or employee against whom disciplinary proceedings have been initialed will cease to be in service on 

tion to CPF. 

Explanation ; 

I he ronnal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
, , . ,'raftX dtc-i^hrrrproceedings and passing of final order by the Competent Authority. The release of benefits 

vTouid oe tis the final order of the said Authorin'. 

'y rofficcr or employee may be placed under suspension by the Competent Authority. During such suspension 

;i-;: .itf-cer Of employee shall be entitled for subsistence allowance as under: 

t. iv e:oe Officer 

Basil'Pay 

p. 1 or Ihc first three miuuhs „i .uspe.ision l/3rdofthe basic pay which the officer was drawing on .he dale 
prior 10 the date of susperision irrespective of the nature of enquiry. 

n.i i or the subsequent period ; 
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(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 
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(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against'. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie, 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOW ANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When cca.scs 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave.' 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(0 Leave cannot be claimed as a right. Whra exigenciw of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Aidhority. 

Cn^ An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so': 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave medical leave of the calendar year in which he is appointed. 

(b) Tito credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from sewice or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Wliere a period of absence or suspension of an officer or employee has been treated as ‘dies mm in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medicai leave shall be reduced by one eighteenth of the period of 'dies non subject to a maximum often days . 

Provided that sick leave/medleal leave can be accumulated during his entire service subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect ol 

any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 

)iis sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during tlie first year of service. 

(iii) Sick/niedical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 


Explanation : 

]. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave tor each 
completed year of service. 


61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave ts due to him and when 
having reuard to his length of service, sick leave is not considered Justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinal^ leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chdrman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while acco-ding such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation ot leave of any 
other kind admissible to the officer or employee. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 


( 
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leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuationof the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service,^he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofleave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. ^ 

66. Commencement and termination ofleave 

(i) The first day ofleave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day ofleave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days ent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from hts 
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post shall be excluded. 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the I6th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 

Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Tennination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) Ihe amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability,.retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that the change is bonaiide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase die cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, fi'om time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE—1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I,.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation 


Signature 
Name in full 
Designation. 
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CARE: (To be on the lines of GOI Rules) 

SCHEDULE—n 
/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Sint./Kum.s/o, w/o, d/o...declare 

as under; 

(i) That 1 am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date; Signature 


SCHEDULE—m 
Form B 


Declaration of Domicile 
(See Regulation 70) 


Place . 

Date:. 

I, the undersigned, having been appointed in the service of the . Bank hereby 

declaie.(Place) in.•..(District) as my place of domicile. 

2. ’*'The above is my place of biith 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and. 

Nature of appointment. 

Date of appointmem. 

Signature 

* Strike out whichever is not applicable. 

M. V. N. M. RAO, Chainnan 
[No. ADVT/IIldV/692/2003/Exty.] 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri. New Delhi-110064 
and Published by the Conlroiler of Publications. Delhi-n0054. 



















